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SOURCE: KCMU Analysis of 2001-2014 National Health Interview Surveys
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Source: SSA Annual Statistical Supplement, various years; 2010 data from SSA Office of the Actuary; BLS

Total = 41.3 Million Uninsured

| — The federal poverty level was $19,530 for a family of three in 2013. Data may not total 100% due to rounding.
{‘ SOURCE: Kaiser Family F i lysis of the 2014 ASEC to the CPS.
Cq r Promising Solutions.

[0 <12% Uninsured (15 states and DC)
M 12-16% Uninsured (19 states)
W >16% percent (16 states)

SOURCE: Kaiser Family Foundation analysis of the 2014 ASEC Supplement to the CPS
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[l Adopted (31 States including DC)
[ Not Adopting At This Time (20 States)

NOTES: **MT has p i adopti it requires federal waiver approval. *AR, IA, IN, M1, PA and NH have approved
Section 1115 waivers. Coverage under the PA waiver went into effect 1/1/15, but itis tr "] a state plan wi
covers adults up to 100% FPL in Medicaid, but did not adopt the ACA expansion.

SOURCE: “Status of State Action on the Medicaid Expansion Decision,” KFF State Health Facts, updated July 16, 2015.

hitp://kff ora/health-ref dicator/ ¥ panding-med r-the-afford: act/

Waiver: Example- Indiana plus AR, IA, M1,
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All States
Reporting for
Summer 2013
and Selected
Month

11 States with
il Medicaid
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5% 6% = 5% 6% Not in Effect

a% 4% a%

T T T T T T T T T T T

Feb14 Mar14 Apr14 May14 Junl4 Julld Augld Sept1d Oct14 Nov14 Decld Jan1s

NOTE: Summer 2013 enroliment data based on monthly average for July-Sept. 2013. Data not available for CT and ME for the
entire reporting period. Data are not available for ND for Feb-Jun 14 and for VT for Nov 14. “States with Medicaid expansion in
effect” changes over time to reflect adoption of the expansion in MI (Apr 14), NH (Jul 14) and PA (Jan 15). IN, which expanded Feb
1, 2015, is in the “States with Medicaid Expansion Not in Effect” calculation for in all periods.

SOURCE: CMS, Medicaid & CHIP: Monthly Application and Eligibility Reports, October 2013 - January 2015.
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Total = 2.2 million Uninsured Nonelderly New Yorkers
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*Three percent of workers enrolled in HDHP/HRAs have employers that reported no out-of-pocket
maximum for single coverage and family coverage. These workers are excluded from the HDOHP/HRA out-
of-pocket maximum liability calculation. The deductible and out-of-pocket maximum averages shown for
both HDHP/HRAs and HSA-qualified HDHPs for family coverage are for covered workers whose firms
report that they face an aggregate amount. Among covered workers in HDHP/HRAs, 33% are in plans
whose family deductible is a separate per person amount and 26% are in a plan where the family out-of-
pocket maximum is a separale per person amount. Among covered workers in HSA-qualified HDHPs, the
percentages are 7% for deductibles and 6% for out-of-pocket maximums.

Exhibit 8.7
HDHP/HRA and HSA-Qualified HDHP Features for Covered Workers, 2014

HDHP/HRA HSA-Qualified HDHP

Annual Plan Averages for: Single Family Single Family
Premium $6,040 $17,279 $4,949 $14,514
‘Worker Contribution to Premium $1,165 $4,933 $780 $4,126
General Annual Deductible® $2,265 $4,909 $2,205 $4,391
Out-of-Pocket Maximum Liability* $3,825 $7,592 $3,953 $7.791
Firm Contribution to the HRA or HSA® $1,390 $2,781 $769 $1,347

| ¥ When those firms that do not contribute to the HSA (33% for single coverage and 27% for family) are
excluded from the calculation, the average firm contribution to the HSA for covered workers is $1,006 for
|~ single coverage and $1,744 for family coverage. For HDHP/HRAs, we refer to the amount that the

|-— employer commits to make available to an HRA as a contribution for ease of di ion. HRAs are notional |
N1 Y [ accounts, and employers are not required to actually transfer funds until an employee incurs expenses. ]
‘ Thus, employers may not expend the entire amount that they commit to make available to their employees
1 — [ through an HRA, Therefore, the employer contribution amounts to HRAs that we caplure in the survey may |
C ‘ — [ exceed the amount that employers will actually spend. N
qr Promising Solutions. ot o PP el Gihe 0044
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3%}, 2009 {<0:1%}, 2010 {0:3%],

previous years are: 2005 {0:3%}, 2006 [0:4%}, 2007 [0.2%], 2008 0.

2012[0.6%], and 2013[1.0%].

SOURCE: Kai Survey of Empls Ith fits, 2005-2014
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Average Deductible Amount for Each of the Four Metal Plans

t $5,081 # $10,386
®
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P !t$347 # $698

INDIVIDUAL FAMILY

+» Consult at Eastman Inst for Oral Health at
UR Medicine (Ross Tallents) yields referral

| to Larry Wolford at Baylor, Dallas
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